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                            University Technical Colleges, through their association with employers and
universities, through project-based learning, and through a focus on technical subjects, bridge
the gap between the world of education and the world of work.

The UK needs advanced technical skills at all levels and in all sectors if we are to prosper in the
21st Century. Whether in manufacturing, alternative energy, transportation or health care, we
need a workforce that can develop new products, as well as maximise existing resources to
meet all the challenges of the future. UTCs inspire and equip young people with the skills they
need to build the careers they want.

I am proud that to date, UTCs across England have significantly improved the
life chances of over 50,000 young people, supported by more than
400 employers and universities.

Lord Baker, co-founder of
University Technical
Colleges
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State-funded academies.

First UTC (The JCB Academy) opened in 2010.

Set up by local employers and a university.

Technical specialisms connected to local industry needs.

Blended academic/technical curriculum, focusing on employability skills.

Supported by over 400 employers (large and small) and universities today.

Active employer engagement: governance, projects, mentoring.

Focus on Key Stages 4 & 5 (14 to 18 year olds).

Operate a longer school day.

State-of-the-art facilities.

University Technical Colleges (UTCs)
are secondary schools, mainly for 13- to 19-year-olds,

with a STEM focus. They deliver an innovative, high-quality
education that combines technical, practical and academic

learning. In doing so, they offer students more than the
traditional GCSE and A Level curricula.

 
In addition to a core curriculum of English, Maths, and

Sciences, UTCs also provide sought-after technical
qualifications and benefit from industry standard

equipment and specialist staff to provide
students with skills valued

by employers.
 

About UTCs
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Students leave work
ready, professional, with

well-developed
employability skills.

3

A well-designed curriculum
through which students are

enthused, engaged and make
especially good progress

in their chosen
technical field.

1

Learning is stretched and
deepened through the

contribution of employers
and universities. 

2

Students progress to
ambitious destinations.

4
It is important that everyone

has an opportunity, wherever they
come from and whatever level of

education they start from, to engage
with the process and take the next

step forward. That leads me to University
Technical Colleges, of which I have one of the

best in the country. Because it is linked to the likes of
Hitachi and Gestamp, it attracts people from all over the

north-east and Northumberland — as far away as that.
Lord Baker wants more UTCs to be established,

so I am hopeful that they will happen. I encourage
investment in them to develop the

opportunity for more people to learn
technical skills and get us all

into a better place.
 

Paul Howell MP

Distinctive

characteristics
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When the students come round our factory, they
learn what modern manufacturing is really like.

They learn some chemistry about dilution of
sulphuric acid and the fact it’s exothermic; they

learn some engineering about heat exchanges and
heat flow; then they do a project on how to use our
waste heat better. All those students who’ve been

round here are learning in real life – learning in
context. The curriculum they’re taught at UTC

Leeds was designed by employers – I was in the
room when it was designed. It’s unashamedly

focused on the skills and knowledge that industry
needs.

 
Graham Cooper, Site Manager at AGFA  and

Governor of UTC Leeds

UTCs provide a unique and relevant approach to
education which addresses the changing needs of
students and employers in the 21st Century. 

The UTC model has a strong emphasis on preparing
students for the world of work, providing them with key
technical knowledge and professional skills through
project-based learning and state-of-the-art facilities.

With purpose-built workshops and industry-standard
equipment, students learn the technologies they'll be
using daily in their future employment. 

Industry partners are involved in the design of
the curriculum and set projects requiring
students to come up with innovative
solutions for real-life situations those
employers face in industry. This
learning in the context of
industry engages students
and develops the
personal attributes
needed to be
career- and
life-ready.

Learning in the context of industry
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3% are NEET (not in employment,

education or training) or destination not
known, compared with 12% nationally.

6% took gap years, left the country, etc.

91% of UTC leavers stayed in education,
employment or training (apprenticeship),

compared with 88% nationally.

91% 

Student destinations

Because of their unique offer, UTCs provide a
broad choice of pathways at the age of 18,
either to university, higher & degree
apprenticeships, or directly into a career. The
impressive track record of student
destinations after leaving UTCs is testament
to the quality of this distinctive educational
experience.

55% of leavers at 18 years-of-age
started at university, compared with
50% nationally.

The national average is only 42%.

Of these, 70% started a STEM
course at university.

University

The students we meet from the UTC
not only have an excellent technical

background but are also very
employable. Throughout their time at

the college they spend a lot of time
engaging with the business community

and are therefore confident and
comfortable in a corporate

environment which makes them stand
out against their peers.

 
Communications Manager at Hitachi
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This is more than three times the
national average of 20%.

63% started an apprenticeship at
Higher or Degree Level. 

A huge 89% of these
students started an
apprenticeship at Level
3+, compared with 70%
nationally.

Employment

Apprenticeships

compared with 23% nationally.
13% went straight into employment,

of students leaving at 18 years-of-age started
an apprenticeship, over three times the

national average of 6%.

In the latest available government data
highlighting the highest performing schools and

colleges for apprenticeship starts for Level 3-qualified
18-year-olds, the top 5 were all UTCs. Furthermore,
UTCs occupied 10 of the top 15 places in the study.

19%



UTC South Devon
leaders actively prepare
pupils for the workplace.

Many find this highly
motivating. As pupils work

on their employability
skills, their attitude

towards school
improves. 

Energy Coast UTC
meets the current and growing
skills demand from employers

working in the rapidly expanding
energy sector. Students make
outstanding progress in their

studies, with almost all
progressing to apprenticeships

in STEM disciplines.

Ron Dearing UTC
has the hallmarks of a school

that could be viewed as a
guiding light in the educational
sector. Leaders have worked

hard to create an environment
which is business-like and

heavily focused on the
world of work.

UTC Portsmouth
pupils consistently

demonstrate the school’s
STEM values and the curriculum

helps pupils to develop these
attributes over time. Prospective

employers and apprenticeship
providers note how well these

values prepare pupils for
the workplace.

I would like the Government to
do more to support University
Technical Colleges. They have

some superb outcomes and our
ambition should be to have a
UTC in every town across the

country.
 

Robert Halfon MP — Chair of
Education Select Committee

UTC locations
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Since the first UTC opened its doors in 2010, we have educated more than 40,000 young
people. There are now 47 UTCs open across England, from Cumbria to Plymouth. The
2021-22 academic year saw another year of strong growth,
with a 10% increase in student enrolment at UTCs.

Student applications to UTCs for places in September 2022 are significantly above
expectations (KS4 applications +25%, KS5 applications +40%, compared with last year).

Parental word of mouth, as UTC reputations grow within their local community; the ability
to visit UTCs for open days (post-Covid); and debate in the press about the much-needed
changes to the education landscape are helping. Students on roll across the 47 UTCs will
be over 19,000 in September 2022.

Programme growth

Ofsted now recognise the distinctive nature of UTCs and the new Inspection Framework
is well-suited to career-focused education.

Over 70% of UTCs are now judged 'Good' or 'Outstanding', with a promising outlook for
those due to be inspected in 2022.

Ofsted record
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After studying engineering
for 4 years at Lincoln UTC, I am

thrilled to have secured the next
step of my career in industry. The first

few weeks of my course have been busy,
with a massive workload and some tough

subjects, but I’ve been able to apply everything
I learned at the UTC to my new role.  I’ve been able to

work confidently based on my existing skills and
knowledge, and I’d like to thank everyone at the UTC for

all of the teaching and advice because it has been
invaluable so far. I am proud to be challenging the

traditional narrative with my career path in
engineering and I hope that in future

more girls will do the same.

Eloise — Engineering Officer Cadet
with the Merchant Navy

Throughout my time at
the UTC, I was able to network

with and meet so many different people
in the industry, whether that be from project

days, career talks or through mentoring. Some
were very influential to the career path I have taken

and even allowed me to get relevant work experience
to strengthen my CV further. As someone who is

currently in the digital industry, my time at North East
Futures UTC has made the transition incredibly easy;

from the dress code to the hours, it feels like a
perfect emulation of what life is like

working in the digital sector.

Kian — Graduate Apprentice
with Accenture

Alumni
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Best decision you will
ever make to develop

skills and confidence as
well as knowledge about

the job sector and
industries within the area.

 
Year 13 student

UTC student survey
2020

of UTC leavers agree that their UTC
education prepared them for the
next stage in their career.

UTC student survey 2020

of students agree that their UTC
provides excellent employer
engagement and work
experience.

77%

80%



Baker Dearing Educational Trust
1 The Sanctuary
London
SW1P 3JT

Phone: 020 7960 1555
Email: director@utcolleges.org
www.utcolleges.org

            @UTColleges

UTCs are supported by:

The whole nation
needs young men and women

that are interested in
engineering and the great

STEM skills that UTCs offer.
 

Admiral Radakin — First Sea
Lord and Chief of the

Defence Staff


